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Recruitment Results 
 

Selected Candidates 

Fifteen eligible, engaged and academically very promising candidates were finally 

selected for the ESR positions in the ASTRA project.  

For an overview of the selected candidates see Table 1.  

The 15 selected ESR have 13 different nationalities. Nine of the selected ESRs come 

from non-EU countries (1 from China, 1 from Ethiopia, 1 from Ghana, 1 from India, 1 

from Iran, 1 from Philippines, 1 from Serbia, 1 from Syria, 1 from USA) and needed visa 

before they could start their work in the project. 
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Gender 

From the fifteen selected ESRs, seven are female and eight are male, this means that 

46.7% of the ESRs are female.  

Each partner applied gender and equal opportunity policies at their local organizations 

for evaluating, selecting, and interviewing the candidates. To ensure the equality of 

opportunities we have encouraged women with the appropriate qualifications to apply.  

 

Eligibility 

Being clear in general but a trickier issue in detail the eligibility of the recruited 

candidates has been scrutinized and verified by at least four different bodies of the 

ASTRA project: the ASTRA consortium, the recruiting organizations, the project 

coordinator, and the WP Recruitment leader. In the case of any disagreement about the 

eligibility of any candidate legal advisors have been consulted. There had not been any 

disagreement in the cases of the recruited candidates. 

All the recruited candidates, at the time of the recruitment, had less than four years full-

time equivalent research experience and have not been awarded a doctoral degree. 

Hence all qualify as Early-Stage Researchers. All recruited candidates undertake 

transnational mobility. All have carried out their educational, research and work 

activities outside the country of the recruiting organization for more than 24 in the 36 

months prior to their recruitment. The eligibility criteria were verified by the application 

documents, the detailed CVs, and certificates (enrolment certificates, certificates of 

degrees) provided by all applicants. These criteria have also been scrutinized in the 

application interviews. All recruited candidates are clear cases of eligible candidates.    

 

Nationality 

The fifteen selected ESRs have the following nationalities: 

China  (ESR 2) 

Ethiopia  (ESR 6) 

Ghana  (ESR 14) 

Greece  (ESR12, ESR13) 

Germany  (ESR 11) 

India  (ESR 15) 

Iran  (ESR 1) 

Ireland  (ESR 4, ESR 7) 
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Italy  (ESR 8) 

Philippines  (ESR 5) 

Serbia  (ESR 10) 

Syria  (ESR 3) 

USA  (ESR 9) 

 

Table 1 Selected ESRs for the fifteen positions in the ASTRA project 

ESR Name Gender Nationality Recruiting 

Beneficary 

1 Atefeh 

Safarabadi 

Farahani 

F Iran University 

of Jyväskylä 

2 Kang Liu 

 

M China University 

of Jyväskylä  

3 Areen Nassar 

 

M Syria University 

of Jyväskylä 

4 Rebecca Conway 

 

F Ireland University 

of Bielefeld 

5 Jeany Rose 

Teguihanon 

F Philippines University 

of Bielefeld 

6 Michael Emru 

Tadesse 

M Ethiopia the Free 

University 

of Bozen-

Bolzano 

7 Eileen Lauster 

 

F Ireland University 

of Durham 

8 Mattia Mansueto M Italy Catholic 

University 

of Leuven 

9 Amy Shackelford F USA  ISCTE - 

University 

Institute of 

Lisbon 

10 Miroslav 

Budimir  

 

M Serbia University 

of Ljubljana 

11 Svenja Fischbach 

 

F Germany University 

of Ljubljana 

12 Ioannis Perifanos 

 

M Greece CIRIEC-

Belgium 
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13 Athina Moroglou 

 

F Greece CIRIEC-

Belgium 

14 James 

Kutu Obeng 

 

M Ghana Natural 

resources 

institute, 

LUKE 

15 Shailendra Rai 

 

M India Natural 

resources 

institute, 

LUKE 

 

Table 2 Actual start dates  

ESR Name Beginning 

1 Atefeh Safarabadi 

Farahani 

7.6.2021 

2 Kang Liu 7.6.2021 

3 Areen Nassar 7.6.2021 

4 Rebecca Conway 1.6.2021 

5 Jeany Rose Teguihanon 1.6.2021 

6 Michael Emru Tadesse 15.7.2021 

7 Eileen Lauster 1.6.2021 

8 Mattia Mansueto 1.9.2021 

9 Amy Shackelford 1.9.2021 

10 Miroslav Budimir  1.6.2021 

11 Svenja Fischbach 1.6.2021 

12 Ioannis Perifanos 1.6.2021 

13 Athina Moroglou 1.6.2021 

14 James Kutu Obeng 1.6.2021 

15 Shailendra Rai 9.8.2021 

 

 

Candidates Profiles 
 

Atefeh Safarabadi Farahani, ESR 1, University of Jyväskylä 

I am Graduated with a social work bachelor's degree in 2012 from the University of 

social welfare and rehabilitation sciences, Tehran, Iran. I participated in the courses 

such as community development, women and human rights, social work theories in 

practice. I also achieved my Honours Degree of master in 2015 from the same 

university. As my master thesis I initiated an intervention to change the quality of life of 
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caregivers of children with cancer and it made my connection with the health care 

system so that I worked in a hospital for 2 years. In parallel I worked as a volunteer for 

an environmental NGO and developed a systematic review of “Green social work” in 

Persian.  After master's graduation my interest in community social work led me to work 

as a social work officer of a transdisciplinary project for empowerment of deprived 

people in the margin of cities.   

My main research interests include community development in urban and rural areas, 

sustainability, environmental social work, and green social work.  

The ASTRA project of mine is about local Environmental issues as transdisciplinary 

challenges for Social Work, it’s a complex of qualitative and comparative studies. The 

main object of this research is conceptualizing structure for social workers in work with 

vulnerable groups of people who face environmental degradation. I really believe that 

filling the gap between research and practice is crucial for modern social work.   

 

Kang Liu, ESR 2, University of Jyväskylä  

I obtained Master of Social Work from Monash University (Australia) in 2017. During my 

study I encountered with various connections between the environment and social 

work. Inspired by the contemporary social work theories and explorations, I have grown 

strong research interest in the field of environmental and transdisciplinary social work.   

As part of the ASTRA program, I will be investigating the capabilities of Circular economy 

as a model of economic sustainability transition to respond to precariousness of the 

European youth. Through this project, we intend to identify the options of collaboration 

between the circular economy and young people facing precariousness; and look 

for the possibilities of SW to connect the circular economy in the practice with young 

people facing precariousness. The research method will include survey and case 

studies. Specific expected outcomes of the project are: comparative knowledge and new 

models of collaboration between the circular economy and young people facing 

precariousness; critical real-life data about the realisation of the promises and 

investments regarding new livelihood in the circular economy; a design of the new role 

of SW in creating access to a new economic base for young people facing 

precariousness.   

 

Areen Nassar, ESR 3, University of Jyväskylä  

I graduated in 2020 with honours with a master’s degree in social work in healthcare 

from the University of Debrecen. This postgraduate study has developed so many of my 

personal, practical and professional skills as well as expanded my theoretical knowledge 
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of social workers' roles in contemporary social inclusion issues. My master’s research 

thesis focused on migrants’ objective and subjective well-being and the role of social 

workers in promoting their integration.  

The solid experience I gained through working as a community development social 

worker made me well-equipped with a combination of strong interpersonal 

communication abilities and emotional maturity skills while fuelling 

my research interest in the issues of migration, social sustainability and justice.  

My research project centres around the contributive justice for young migrants in rural 

environments as a challenge for sustainable social work knowledge and practice. It 

mainly aims to introduce a new theoretical understanding of contributive justice for and 

sustainable well-being of young migrants in local rural contexts. The research also 

conducts a comparative analysis of social inclusion challenges for young migrants and 

the role of social workers in promoting their participation in and contribution to 

different social institutions, including political, economic and cultural ones of migrants’ 

host countries.  

 

Rebecca Conway, ESR 4, University of Bielefeld  

I graduated from University College Dublin, Ireland in 2011 with a Bachelor of 

Honours of Social Science. I completed courses such as Social Justice, Sociology, 

Statistics, Social Work and Sustainability. I am also an alumna of Massey 

University, Aotearoa New Zealand where I achieved an Honours Degree of Master of 

Applied Social Work in 2020. In this degree I completed courses such as Field Work 

Practice, Social Policy Analysis, Māori Development and the Social Services, and Social 

and Community Work Theory and Practice.  

As part of my Master’s programme, I completed a research report titled ‘Social work in a 

changing environment: The impact of green social work’ with the aims of 

gaining a greater understanding of the impact of climate change on social workers in 

Aotearoa New Zealand, and to examine social workers’ understanding and application 

of green social work as an approach. My main areas of interest are the intersection of 

social work and environmental sustainability, social and ecological justice, and 

community development.  

My ASTRA research project focuses on the sustainable impact of the action of socio-

professional integration centres on enhancing faith in valued ways of making a living for 

young people in precarious situations. My aim is to determine how these young people 

are currently viewed by society, and how they are enabled (or not) to gain contributive 

justice in projects that are actually meaningful to them. This qualitative, participatory 

research will draw on critical theory, ecosocial approaches and ecological justice.  
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Jeany Rose P. Teguihanon, ESR 5, University of Bielefeld  

I earned my Bachelor of Science in Social Work degree from the University of the 

Philippines-Diliman in 2009 and a Master of Arts in Advanced Development in Social 

Work (ADVANCES) under the Erasmus Mundus Program in 2017. I worked extensively 

with communities through local and international non-government organisations and 

national government agencies in promoting and protecting the rights of Filipino women, 

girls, boys and men. My fields of interest include gender and migration, gender equality 

and gender-based violence, capacity building through formal and informal education 

methods, community organising and social activism, the NGO and GO sectors and their 

role in social protection and gender equality, the challenges and practices in social work 

focusing on social inclusion and integration, and the empowerment and engagement of 

individuals and groups at risk of exclusion.   

Research Project: Aspects Of Contributive Justice In The Context Of Eco-social Projects 

For Social Inclusion.   

My research project aims to tackle the impact of eco-social projects in promoting 

contributive justice and social inclusion of young people in marginalised social positions 

and migrant backgrounds. The study will employ a Participatory Action Research (PAR) 

approach, which involves working with stakeholders (social workers and youth) to 

assess eco-social projects’ effectiveness in promoting social inclusion. It will also explore 

stakeholders’ awareness and understanding of the various factors affecting youth 

groups and social work practitioners in this field. The research will employ quantitative 

and qualitative methods- a literature review on the key concepts, key informant 

interviews, focus group or vignette-based discussion, and inferential statistics that 

determine possible factors affecting social inclusion.  

  

Michael Emru Tadesse, ESR 6, The Free University of Bozen-Bolzano  

I obtained my bachelor’s degree in sociology and social work in 2010 

from Jimma University in Ethiopia. I also have two master’s degrees. The first is a Master 

of Social Work (MSW) degree, which I completed in 2014 from Addis Ababa University in 

Ethiopia. The second is an MA degree titled “Social Work as a Human Rights Profession,” 

which I completed in 2020 from Alice Salomon University of Applied Sciences 

Berlin in Germany. I have worked as a social worker, social work educator, and social 

work researcher. My research work focused on children’s rights, adolescents’ wellbeing, 

subjective wellbeing, social inclusion of migrants, and the social economy.  

Within ASTRA, my research project is titled “Eco-social Innovation and Solidarity 

Economy in Vulnerable Local Communities: Exploring the Black Solidarity Economy in 
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Europe.” The purpose of my research is to identify and examine institutions and 

organizations of the Black Social Solidarity Economy in Europe in relation to the ideas of 

eco-social innovation, social inclusion, and sustainability transition. To do so, I use a 

systematic literature review and multiple case study research design. The cases for this 

study will be selected from Italy, Germany, and Austria.  

 

Eileen Lauster, ESR 7, University of Durham  

I was awarded a Masters in Social Work, majoring in Administration and Community 

Organisation, from Wayne State University in Detroit, Michigan before practicing as a 

social worker in child protection, family, and youth services in the United 

States.  I then moved to Ireland practicing first in adult mental health services and later 

in social work education and social enterprise.   

For the Astra Project, I will address Social Sustainability through using Participatory 

and Inclusive social work practice to promote sustainable communities. The objectives 

of my individual project are to:  

- develop an understanding of social work practices building sustainable 

communities,  

- build a model of evaluation for social work practices promoting sustainable 

communities;  

- determine capacity to apply this model;  

- analyse the transferability of this model in a range of service and community 

settings.  

My research will use participatory methods to gather data from projects in England and 

Belgium.  

 

Mattia Mansueto, ESR 8, The Catholic University of Leuven  

I obtained my master’s degree in Innovation and research for social work at University 

of Bolzano (Italy) in 2020 and my bachelor’s degree in social work at University of Torino 

(Italy) in 2016. I completed 3-month pre master graduation traineeship and 

4 month post-graduation in the Early Language and Learning Lab at DCU-Dublin City 

University. During my bachelor academic studies, I experience to 

study two semesters in Tübingen (Germany) and one semester in Ghent (Belgium), and 

I did a two-month internship in Berlin (Germany) in 2015.  
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My research project in ASTRA focuses on Sustainable housing solutions for SW practices 

for social inclusion of young people in precariousness (Project Title). 

The aim is to link the eco-social approach to current SW practices with homelessness 

and housing exclusion, to deepen the theoretical understanding of the interlinkage 

between the strategies to combat housing exclusion and TSTR, to analyse sustainable 

solutions to housing exclusion in Europe.  

 

Amy Shackelford, ESR 9, University Institute of Lisbon, ISCTE 

Originally from the United States, I have been working in the social work field for 

seventeen years with a main focus on community organizing and program 

development.  I completed my Bachelor of Social Work program in 2010 and went on to 

work as the Executive Director of Central Indiana Jobs with Justice, a coalition working to 

build class solidarity. After completing my dual Master of Social Work and Master of 

Public Health degrees, I relocated to Cape Town, South Africa to work at 

the Scalabrini Centre of Cape Town.  While in South Africa, I assisted in developing 

community led programming for women with refugee and migration backgrounds. 

Before joining the ASTRA Institute, I worked as the Program Director at the Immigrant 

Welcome Center in Indianapolis, USA and as an adjunct professor at Indiana University 

Purdue University Indianapolis (IUPUI) where I taught Executive Leadership and Social 

Policy to Master of Social Work students.   

My academic focus is eco-feminism, gender, migration, and community organizing.  I 

frame my social work studies on the premise of liberation and healing, with the goal of 

social work being a vehicle to dismantle systems of oppression. My PhD project focus is 

discovering new and innovative social work models that cultivate sustainable and 

economically just local level programs.  Research conducted for this project will include 

case studies, ethnographic interviews, and utilize grounded and critical race theories.    

 

Miroslav Budimir, ESR 10, University of Ljubljana  

I had completed my four-year undergraduate studies at the University of Belgrade 

Faculty of Political Science’s Department of Social Policy and Social Work in 2009, and 

after working as a social worker with the deprived persons of the community of almost 

all ages and walks of life, I completed my Master’s studies at the same University’s 

Department in 2020 with the Master’s Thesis on the “Universal Basic Income as an 

Instrument of Social Policy”.  The focus of my research interest is the connection 

between the function of social policy and social work, and the basic social question of 

modern society: unjust distribution of income and assets that give rise to social 

problems of inequality, poverty, unemployment and social exclusion, and undermines 
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real freedom and participation of majority of the population in the social, economic, 

cultural and political life of the community and the society as a whole. I am deeply 

interested in research and practice of transition to sustainable 

social, environmental and economic policies based on core human values of justice, 

solidarity and mutual aid between all people.        

Within the ASTRA project, I inquire into the food poverty, food waste and 

redistribution programmes as sustainability transition. It is comparative 

research about the interconnection between food waste and food poverty reduction 

policies in three European countries with different welfare regimes: Slovenia, Serbia and 

Finland. I will inquire into how the food poverty reduction programmes are 

interconnected with the economic and environmental policies of the EU and the 

respective countries. Mainly drawing on the critical and radical social work theory, the 

purpose of my research is to identify the sustainable ways of ensuring food security that 

will not infringe upon the basic human rights of hungry people.   

 

Svenja Fischbach, ESR 11, University of Ljubljana 

I obtained my master’s degree in Social Work at the Protestant University for Social 

Work and Deaconry Hamburg (Germany) in 2014 and my bachelor’s degree in Social 

Work at the University of Applied Science Esslingen (Germany) in 2011. During my 

academic studies, I spent six months in Plymouth (UK) and another six 

months in Jaén (Spain).  

My academic fields are poverty research, social policy, social justice, subject-oriented 

research approaches with service user involvement, and participatory social work 

practices. I worked as a social worker in several fields and most recently as a subject 

specialist for an umbrella organisation in the field of youth work and youth services.  

My research project focuses on “the impact of care work-related 

female labour migration from Central and Eastern European countries to Western 

Europe for the ‘left behind’ communities” (working title). The main objective is to 

provide new research-based evidence about the impact of female labour migration into 

the care sector abroad in the ‘left behind’ communities in Central and Eastern European 

(CEE) countries. Furthermore, the aims are to develop a new understanding about the 

complexity of the gendered dimensions of local economic sustainability regarding care 

work and to provide models for sustainable, gender equal economic solutions for care 

work and the needs of CEE local communities. Therefore, I will undertake fieldwork in 

two ‘left behind’ local communities in CEE countries.  

 

Ioannis Perifanos, ESR 12, CIRIEC-Belgium   
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I received my Master’s degree in Economic and Business Strategy from the University of 

Piraeus (Greece), in 2014, and my studies are related to the fields of Economics, 

Business Administration, Research Analysis, Business Strategy, International Economics, 

Finance, and Risk Analysis. I have professional experience in a Social 

Work context, working with young migrants and refugees in developing Community-

Defined Indicators (CDI) for the development and evaluation of socio-

economic integration programmes in Greece. I have gained experience in applied 

research methodologies, both qualitative and quantitative, as well as their combination, 

enabling innovative approaches and better interpretation, from my contribution to 

academic research projects and publications on Sustainable Development, Social 

Innovation, Youth Entrepreneurship, Non-Typical Education, and Digital Skills, in 

cooperation with the Laboratory of Agricultural Extension, Agricultural Systems & Rural 

Sociology, of the Agricultural University of Athens.  

My research project in ASTRA focuses on developing assessment tools to 

measure the sustainable impact of social inclusion programmes on young people facing 

precarious situations and people with a migration background. The work aims to co-

construct impact assessment methodologies in ‘real-life’ settings of social 

inclusion programmes, to develop tools and synthetic indicators to ease the 

interpretation of results comparatively, and to contribute to valuing the Social Work 

impacts on local and regional economies, including in particular various types of ‘social 

economy’ local partnerships. The project tries to assist the demonstration of the impact 

of Social Work in local development and to provide valuable tools for policymakers and 

public funding authorities regarding socio-economic impact assessment, through 

reproducible digital solutions.   

 

Athina Moroglou, ESR 13, CIRIEC-Belgium  

I obtained a Diploma in Architecture (equivalent to master) from the University of 

Patras, Greece in 2016 and a M.Sc. in Integrated Urbanism and Sustainable Design from 

the University of Stuttgart, Germany in 2020, while receiving in 2018 a full scholarship 

for postgraduate studies of Bodossaki Foundation (Greece). 

During my M.Sc. studies I was engaged with interdisciplinary research and had 

the opportunity to work on site-specific projects in cooperation with local communities 

and different stakeholders, organizations and institutions. The projects I was involved 

in aimed to develop practical and conceptual approaches towards sustainable urban 

planning by combining environmental and social concepts for urban transformation 

under the challenges of the global urbanization trends. I conducted multiple interviews 

and developed participatory tools for data collection both in developed and developing 

contexts. The title of my research thesis was “From anti-austerity protests to urban 
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alternative futures in the post-crisis neoliberal city. The case of Athens, Greece”.  I have 

working experience as an architect and I have participated in various workshops, 

summer schools and courses on urban planning, social entrepreneurship and 

humanitarian action.   

My personal research project in ASTRA focuses on the enhancement of democratic 

economic participation in vulnerable transdisciplinary contexts, with a spatial 

consideration of urban re-designing and an impact intention for local territorial 

development. The aim of my research is to investigate the interlinkages between 

participative processes based on social economy initiatives and regional 

economies; to analyse the potential impact of ‘inclusive economic participation’, of 

urban development; and to identify new Transdisciplinary Sustainability Transition 

Research options for Social Work in this context. The work includes the development 

of new understanding on the impact of new transdisciplinary partnerships based on 

inclusive economic participation on local territorial development and new knowledge of 

Social Work re-defined in the light of the sustainable socio-economic inclusive transition 

 

James Kutu Obeng, ESR 14, Natural Resources Institute, LUKE 

I hold a bachelor’s degree in Social work with Sociology from the University of 

Ghana. Also, I recently graduated from the Erasmus Mundus Joint Master’s Degree in 

Social work with Families and Children – University of Stavanger, ISCTE-IUL, University of 

Gothenburg, and Makerere University. Over the years, I have gained first-

hand experience in working with children and young people from Africa and Europe. My 

research interest is in understanding issues of welfare of marginalized young people 

and families, especially those with migration backgrounds. In that vein, my previous 

research has centred on the life transitions of young people in and out of care 

institutions in Africa and Europe.   

My project within ASTRA focuses on the natural environment as a resource to promote 

sustainable wellbeing. Therefore, I will be researching about green care nature-based 

interventions for young people in precarious situations and how it promotes relational 

wellbeing. I will apply a mixed method design by using the Public Participation 

Geographic Information System (PPGIS) and qualitative interviews to assess the nature 

preferences of participants and the impact of green care on them. 

 

Shailendra Rai, ESR 15, Natural Resources Institute (LUKE)  

I have completed my master’s degree in Disaster Management from Tata Institute of 

Social Sciences (TISS), Mumbai (2014-16). My master’s dissertation was on Climate Risk 

and Fishermen Livelihoods. I have worked in the field of Disaster Risk Reduction & 
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Resilience (DRRR), Climate Change Adaptation (CCA) in different countries with 

government, non-government and academia organisations. Prior to this ASTRA 

project, I was working as Resilience Adviser with VSO Myanmar based in Yangon to 

strengthen resilience (organisational development and community resilience).  

My research within the ASTRA project is focused on the use of public natural 

environments as a means of inclusion for people with a migrant background. The 

project aim is to apply the eco-social approach using the methodological triangulation 

between quantitative and qualitative methods which will promote inclusion and 

participation of migrants. The project will use ethnography methods as a research 

approach to develop a narrative account of cultural differences and to explore how the 

eco-social innovations and contributive justice enable a radically new type of social 

inclusion which will be supplemented by public participation geographic information 

system (PPGIS) survey.  
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Personal Career Development Plan 
 

Personal Career Development Plan-Year 1 

 

Name of ESR: Rebecca Conway 

Department: Bielefeld University - Faculty for Educational Science 

Name of Supervisor: Professor Doctor Holger Ziegler 

Date: 24.09.2021 

 

 

BRIEF OVERVIEW OF RESEARCH PROJECT AND MAJOR ACCOMPLISHMENTS EXPECTED: 

The working title of the ESR4 research project is ‘Exploring the value of socio-professional 

integration projects aimed at supporting young people in precarious situations to gain 

contributive justice’. The purpose of this research is to discover if nature-based programmes 

of social inclusion enhance the opportunity for young people in precarious situations to gain 

contributive justice and to learn about the young people’s experiences in these projects. The 

research is a comparative study looking at similar projects in both Germany and Ireland. The 

aims of the research are to understand the level of involvement and the role of the young 

people’s ideas within these projects, and how the young people are enabled (or not) to gain 

contributive justice in projects that are actually meaningful to them. The project hopes to 

comprehend if programmes of social inclusion enhance the opportunity for vulnerable young 

people to gain contributive justice and an increased relation for young people to the natural 

world.  

 

 

 

LONG-TERM CAREER OBJECTIVES (over 5 years): 

1. Goals: 
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By completing this research, I will be adding to a growing scientific base which can inform 
future policy with the intention of improving the life situations of those people to whom 
social workers provide support. The innovative practice-related solutions and fundamentally 
new types of research-based knowledge in this project will have a long-term impact not only 
on social work but on society and science at large. For this reason, my goal is to be in a 
secure position of employment, potentially in academia pursuing professorship due to my 
interest in research and educating the next generation of social work professionals. I would 
also like to remain connected with social work practice to connect the knowledge I will gain 
from this research project with the political and social world through social work 
organisations and perform research-based practice. I would also like to have a particular 
focus on social work practices that strive for social and environmental justice and cohesion, 
particularly through the ecosocial work approach. Finally, I would like to continue to be 
involved with the radically new transdisciplinary approach of the ASTRA project to tackle the 
major societal challenges faced in the practice of social work.  

 

2. What further research activity or other training is needed to attain these goals? 

It is important to have obtain both qualitative and quantitative research training to develop a 
high-level of research capability and the ability to use a mixed method approach in the 
future. Training in topics such as ecosocial work, radical social work, transdisciplinary 
approaches within social work, and human rights would be beneficial to better equip me for 
my future as a social work professional. Support, training and seminars on obtaining a PhD 
and life after a PhD would also be useful to prepare me for the aforementioned goals of 
transitions from PhD to academia and professorship. German language courses will also be 
necessary in order to conduct research and continue to work in Germany. 

 

 

SHORT-TERM OBJECTIVES (1-2 years): 

1. Research results  

o Anticipated publications: 

Two articles will be completed in the first two years of the ASTRA project. A literature review 
will be completed in January 2022 and in October 2022 an exploratory article based on 
socio-professional integration projects with a focus on nature in Germany and Ireland will be 
finalised. 

o Anticipated conference, workshop attendance, courses, and /or seminar presentations: 
 Research for sustainability transformations – Strengthening critical reflection and 

methodological capacities across disciplines (REFLECT) seminar on methods for public 
participation in sustainability transitions online on 30th September, 2021. 
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 Results in Health Photovoice training based on the participatory action research 
method, online from November 9-12th, 2021. 

 11th European Conference for Social Work Research (ECSWR) in Amsterdam, The 
Netherlands, hosted by Faculty of Applied Social Sciences and Law (FASSL), 
Amsterdam University of Applied Sciences from April 6-8th, 2022. 

 ASTRA programme workshops in Finland, Germany, UK, Portugal, Italy and Slovenia. 
 Participation in seminars and workshops at the University of Liège. 
 Participation in seminars and workshops at the University of Ljubljana. 
 Participation in seminars and workshops at Bielefeld University. 

 

2. Research skills and techniques: 

o Training in specific new areas, or technical expertise etc: 
 Qualitative research methods. 
 Research analysis tools (e.g. NVivo). 
 Contributive justice. 
 Capabilities approach. 
 Ecosocial work approach. 
 Social media in order to disseminate research and to network. 
 German language courses to ensure effective communication in the ethnographic 

research process. 

 

3. Research management: 

o Fellowship or other funding applications planned (indicate name of award if known; 
include fellowships with entire funding periods, grants written/applied for/received, 
professional society presentation awards or travel awards, etc.) 

Funding has already been granted by the European Union’s Horizon 2020 research and 
innovation programme under the Marie Skłodowska-Curie grant agreement No 955518. 

 

4. Communication skills: 

 Presentation of the project to organisations and service users to recruit them for the 
research project. 

 Qualitative research skills during interviews and focus groups. 
 Presentation of research results to research participants, stakeholders and academia. 
 Networking skills both online and in person with organisations and individuals for the 

benefit of the project and dissemination of my research. 
 Effective communication in German. 
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5. Other professional training (course work, teaching activity): 

Not applicable. 

 

6. Anticipated networking opportunities   

 ASTRA programme network in Europe: TERRA, FEANTSA, ODL, Leuven 2020, etc. 
 CIRIEC International networking events. 
 Bielefeld University networking events. 
 Sustainability Transitions Research Network (STRN), international network of scholars 

interested in the sustainable transformation of socio-technical systems. 

  

 

7. Other activities (community, etc) with professional relevance: 

 Three secondments: CIRIEC International, Belgium (January-March 2022); University 
of Ljubljana, Slovenia (March 2023); FEANTSA, Belgium (October & November, 
2023). 

 Collaboration with the other ESRs in the ASTRA project in relevant research projects, 
particularly those of work package four. 

 

Date & Signature of fellow:   Date & Signature of supervisor: 

 27.09.2021    29.09.2021 
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Personal Career Development Plan-Final year 

(Draft) 

 

 

 

BRIEF OVERVIEW OF PROGRESS, ACHIEVEMENT AND PERFORMANCE (half page should be 
sufficient): 

 

 

LONG-TERM CAREER OBJECTIVES (over 5 years): 

If relevant, mention any adjustments to your long-term career objectives as a result of the 
training received.  

 

 

 

SHORT-TERM OBJECTIVES ACHIEVED DURING THE TRAINING PERIOD: 

 

 

1. Research results  

o Publications (incl. in press): 

 

 

o Conference, workshop attendance, courses, and /or seminar presentations: 

  

 

2. Research Skills and techniques acquired: 

o Training in specific new areas, or technical expertise etc: 
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3. Research management: 

o Fellowship or other funding applications achieved (indicate name of award if 
known; include fellowships with entire funding periods, grants written/applied for/received, 
professional society presentation awards or travel awards, etc.) 

 

 

4. Communication skills: 

 

 

5. Other professional training (course work, teaching activity): 

 

 

6. Anticipated networking opportunities:  

  

  

7. Other activities (community, etc) with professional relevance: 

 

  

 

 

 

Date & Signature of fellow:   Date & Signature of supervisor: 
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Personal Career Development Plan 

Guidance on some of the competencies expected  

 

The following points are a non-exhaustive series of aspects that could be covered by the 
Personal Career Development Plan, and it is relevant to the short-term objectives that will be 
set by the ESR and the reviewer at the beginning of the fellowship period.    These 
objectives should be revised at the end of the fellowship and should be used as a pro-active 
monitoring of progress in the ESR’s career.  

 

 

1. Research results. 

 

These should give an overview of the main direct results obtained as a consequence of the 
research carried out during the training period.  It may include publications, conference, 
workshop attendance, courses, and /or seminar presentations, patents etc.  This will vary 
according to the area of research and the type of results most common to each field.  The 
information at this level should be relatively general since the Personal Career Development 
Plan does not strictly constitute a report on the scientific results achieved. 

 

2. Research Skills and techniques acquired. 

 

Competence in experimental design, quantitative and qualitative methods, relevant research 
methodologies, data capture, statistics, analytical skills. 

Original, independent and critical thinking. 

Critical analysis and evaluation of one’s findings and those of others  

Acquisition of new expertise in areas and techniques related to the ESR’s field and adequate 
understanding their appropriate application 

Foresight and technology transfer, grasp of ethics and appreciation of Intellectual Property 
Rights. 



The project leading to this application has received funding from the 
European Union’s Horizon 2020 research and innovation programme 
under the Marie Skłodowska-Curie grant agreement No 955518. 

 

 

 

• Author: Rebecca Conway • Contact: rebecca.conway@uni-bielefeld.de • 
ASTRA - Applying Sustainability Transition Research in Social Work tackling Major Societal Challenge of Social Inclusion  
© European Union, 2021. The content of this article does not reflect the official opinion of the European Union.  
Responsibility for the information and views expressed in the article lies entirely with the author(s). 

• www.astra-sw-network.eu • astra-project@jyu.fi • 

 
 

 

8 ( 9 )

 

3. Research management. 

 

Ability to successfully identify and secure possible sources of funding for personal and team 
research as appropriate. 

 

Project management skills relating to proposals and tenders work programming, supervision, 
deadlines and delivery, negotiation with funders, financial planning, and resource 
management.    

 

Skills appropriate to working with others and in teams and in teambuilding.   

 

4. Communication skills. 

 

Personal presentation skills, poster presentations, skills in report writing and preparing 
academic papers and books.   

To be able to defend research outcomes at seminars, conferences, etc. 

Contribute to promote public understanding of one’s own field 

 

5. Other professional training (course work, teaching activity): 

 

Involvement in teaching, supervision or mentoring 

 

6. Anticipated networking opportunities.   

 

Develop/maintain co-operative networks and working relationships as appropriate with 
supervisor/peers/colleagues within the institution and the wider research community 

  

7. Other activities (community, etc) with professional relevance. 
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Issues related with career management, including transferable skills, management of own 
career progression, ways to develop employability, awareness of what potential employers 
are looking for when considering CV applications etc. 

 

 

 

 



Personal Career Development Plan

Personal Career Development Plan-Year 1

Name of ESR: Jeany Rose P. Teguihanon

Department: Universität Bielefeld- Fakultät für Erziehungswissenschaft

Name of Supervisor: Prof. Dr. Holger Ziegler

Date: 1 October 2021

BRIEF OVERVIEW OF RESEARCH PROJECT AND MAJOR ACCOMPLISHMENTS EXPECTED

The research project focuses on strengthening the social work method of interventions
for social inclusion of refugee youth-particularly females age 15-24. It aims to provide
recommendations for research and practice that will reduce challenges and
vulnerabilities of female refugee youth by engaging in culture-sensitive,
gender-responsive, participatory research. The research will employ quantitative and
qualitative methods- literature review on key concepts, key informant interviews, focus
group or vignette-based discussion, and inferential statistics to determine possible social
inclusion factors.

Key project objectives:

1. Map out eco-social projects that promote social inclusion of refugee youth within
the area of North-Rhine Westfalia and refugee youth’s awareness and perception
of these services,

2. Identify factors that facilitate and hinder the participation of female refugee
youth in these projects, and

3. Provide specific recommendations for social work research and practice on
addressing gaps in the social inclusion of female refugee youth, improving the
quality of gender-responsive services, and increasing youth-led programming.

LONG-TERM CAREER OBJECTIVES (over five years):

1. Goals

The ASTRA Project and the ESR 5 research project will allow me to complement and
further develop my career within the field of social work, gender and development. In
addition to a career in academia, I intend to use the various opportunities to gain
significant learnings in gender-responsive and culture-sensitive research and
programming. This will allow me to pursue opportunities in gender and development,
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whether in the academe, international humanitarian or development organizations. I
anticipate that this project will further establish my identity as an advocate for gender
equality and women’s empowerment and mainstreaming gender as part of future
research and program development targeting marginalised communities’ economic,
ecological, and social sustainability.

In addition, the knowledge and transferable skills I will acquire will equip me with the
necessary tools to be more confident in taking on significant roles as an advanced
researcher, educator, facilitator, organizer and policy advocate. This includes networking
and partnership building opportunities, resource mobilization, and providing technical
and program expertise to organizations that protect and promote human rights, gender
rights, and children’s rights. My goal is to work with professors, lecturers, grassroots and
civil society organizations, and international government and non-government
organizations that facilitate knowledge creation and delivery of relevant and appropriate
interventions for women, girls, men, and boys within the sustainable development
agenda.

2. What further research activity or other training is needed to attain these goals?

In order to be equipped in handling tasks and responsibilities required for a career in
the academe, research, programming that are focused on migration, children and youth,
and gender studies, several courses or training are requested. This includes courses,
seminars and training on the following:

a. Participatory research,
b. Feminist research,
c. Sustainability Transition Research
d. Qualitative and quantitative research methods,
e. Statistical and qualitative data analysis tools (NVivo,SPSS, etc.),
f. Evidence-informed policymaking and legislative drafting
g. Gender equality, women’s empowerment and gender mainstreaming,
h. Gender and Migration,
i. Human rights, SDGs and EU migration laws,
j. German Language Courses

SHORT-TERM OBJECTIVES (1-2 years):

1. Research results

o Anticipated publications:

As part of the doctoral thesis, the ESR will conduct a literature review on refugee youth
participation which may be submitted for publication. In addition, a preliminary
consultation with stakeholders will be conducted for the development of research tools.
The result of the consultation may be translated into an article for publication in journals
or conference presentations.
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o Anticipated conference, workshop attendance, courses, and /or seminar
presentations:

a. EXALT Initiative 2021 Conference "Concurrent Crises and Sustainable Futures:
Global Extractivisms and Alternatives," will be held in October 25-27, 2021

b. Webinar: Methods for public participation in sustainability transitions, Sept 30,
2021

c. ASTRA Summer School 2022
d. ASTRA Work Package Workshops
e. International Migration Research Network (IMISCOE) Conference 2023

2. Research skills and techniques:

o Training in specific new areas, or technical expertise etc.:

a. Participatory Research
b. Feminist Research Methodologies
c. Qualitative and Quantitative Research Designs
d. Data Analysis
e. Gender and Migration
f. Social Integration of Refugee Youth

3. Research management:

o Fellowship or other funding applications planned (indicate the name of the award
if known; include fellowships with entire funding periods, grants written/applied
for/received, professional society presentation awards or travel awards, etc.)

The three-year project is funded under MSCA-ITN-ASTRA Grant No 955518.

4. Communication skills:

The ASTRA project constitutes an invaluable opportunity to work on presentation,
research, and communication skills. The workshops, summer school, seminars and
conferences will be crucial in further developing research activities and communication
skills. The research progress and outcomes will be communicated through various
dissemination initiatives directed at the academic community and general audiences.
With this in mind, training and supervision on the following are highly desired:

a. Professional Communication Skills Development
i. Public Speaking and Presentation
ii. Networking and Social Skills

b. Research Methodologies
i. Qualitative Research Interviews- Conversational Interviewing
ii. Questionanire Design for Social Surveys
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5. Other professional training (course work, teaching activity):

At the moment, no other professional training activities or practices are defined.

6. Anticipated networking opportunities

At the moment, no other networking opportunities are defined.

7. Other activities (community, etc.) with professional relevance:

a. Secondments
i. JYU, Finland (Jan-March 2022)
ii. TRS or University of Ljubljana (Nov 2022)
iii. LUKE, Finland (Aug-Sept 2023)

Date & Signature of fellow: Date & Signature of supervisor:

Jeany Rose P. Teguihanon
27 September 2021
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Personal Career Development Plan-Final year

(Draft)

BRIEF OVERVIEW OF PROGRESS, ACHIEVEMENT AND PERFORMANCE (half page should
be sufficient):

LONG-TERM CAREER OBJECTIVES (over five years):

If relevant, mention any adjustments to your long-term career objectives as a result of
the training received.

SHORT-TERM OBJECTIVES ACHIEVED DURING THE TRAINING PERIOD:

1. Research results

o Publications (incl. in press):

o Conference, workshop attendance, courses, and /or seminar presentations:

2. Research Skills and techniques acquired:

o Training in specific new areas, or technical expertise etc.:

3. Research management:
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o Fellowship or other funding applications achieved (indicate name of the award if
known; include fellowships with entire funding periods, grants written/applied
for/received, professional society presentation awards or travel awards, etc.)

4. Communication skills:

5. Other professional training (course work, teaching activity):

6. Anticipated networking opportunities:

7. Other activities (community, etc.) with professional relevance:

Date & Signature of fellow: Date & Signature of supervisor:

Personal Career Development Plan

Guidance on some of the competencies expected

The following points are a non-exhaustive series of aspects that could be covered by the
Personal Career Development Plan, and it is relevant to the short-term objectives that
will be set by the ESR and the reviewer at the beginning of the fellowship period. These
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objectives should be revised at the end of the fellowship and should be used as a
pro-active monitoring of progress in the ESR’s career.

1. Research results.

These should give an overview of the main direct results obtained as a consequence of
the research carried out during the training period. It may include publications,
conference, workshop attendance, courses, and /or seminar presentations, patents etc.
This will vary according to the area of research and the type of results most common to
each field. The information at this level should be relatively general since the Personal
Career Development Plan does not strictly constitute a report on the scientific results
achieved.

2. Research Skills and techniques acquired.

Competence in experimental design, quantitative and qualitative methods, relevant
research methodologies, data capture, statistics, analytical skills.

Original, independent and critical thinking.

Critical analysis and evaluation of one’s findings and those of others

Acquisition of new expertise in areas and techniques related to the ESR’s field and
adequate understanding their appropriate application

Foresight and technology transfer, grasp of ethics and appreciation of Intellectual
Property Rights.

3. Research management.

Ability to successfully identify and secure possible sources of funding for personal and
team research as appropriate.

Project management skills relating to proposals and tenders work programming,
supervision, deadlines and delivery, negotiation with funders, financial planning, and
resource management.
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Skills appropriate to working with others and in teams and in teambuilding.

4. Communication skills.

Personal presentation skills, poster presentations, skills in report writing and preparing
academic papers and books.

To be able to defend research outcomes at seminars, conferences, etc.

Contribute to promote public understanding of one’s own field

5. Other professional training (course work, teaching activity):

Involvement in teaching, supervision or mentoring

6. Anticipated networking opportunities.

Develop/maintain co-operative networks and working relationships as appropriate with
supervisor/peers/colleagues within the institution and the wider research community

7. Other activities (community, etc.) with professional relevance.

Issues related with career management, including transferable skills, management of
own career progression, ways to develop employability, awareness of what potential
employers are looking for when considering CV applications etc.
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Personal Career Development Plan 
 

Personal Career Development Plan-Year 1 

(Draft) 

 

Name of ESR: Eileen Lauster 

Department: Durham University 

Name of Supervisor: Roger Smith and Sui Ting Kong 

Date: 21 September 2021 

BRIEF OVERVIEW OF RESEARCH PROJECT AND MAJOR ACCOMPLISHMENTS EXPECTED 

(half page should be sufficient): the Research Project will focus on Participatory Research 

and Community Sustainability. Research will take place in Belgium and England. The 

research question will look at participatory research methods and community 

development theories. The major accomplishment that is hoped is with others on the 

project create a new way of looking at social, environmental and economic 

sustainability. 

 

LONG-TERM CAREER OBJECTIVES (over 5 years): 

1. Goals: To secure a research and policy making position within Europe.  

 

2. What further research activity or other training is needed to attain these 

goals? Research activity and training should have a European focus. Training on effective 

communication within the EU would be helpful. All the research activity connected with 

the PhD studies should be sufficient for those learning needs. 

 

SHORT-TERM OBJECTIVES (1-2 years): 

1. Research results: complete literature review, ethic committee requirements 

and start data collection. 
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o Anticipated publications: Plans are in place to publish a blog as well as an 

article for peer review journal. If peer review isn’t possible then other journals will be 

considered. 

..........................................................................................................................................................

............................................................................................................... 

o Anticipated conference, workshop attendance, courses, and /or seminar 

presentations: Presentation for the Department of Sociology at Durham University and 

the Social Work Programme at KUL are being planned. At this early stage an abstract 

probably won’t be accepted for a conference however researcher is open to this. 

..........................................................................................................................................................

............................................................................................................... 

 

2. Research skills and techniques:  

o Training in specific new areas, or technical expertise etc: Am a member of 

Community Development Research theme at Durham University. Also plan to be part of 

a new Participatory Research Group there that is just starting.  

..........................................................................................................................................................

...................................................................................................................... 

 

3. Research management: 

o Fellowship or other funding applications planned (indicate name of award if 

known; include fellowships with entire funding periods, grants written/applied 

for/received, professional society presentation awards or travel awards, etc.) 

There are no plans to apply for additional funding at this time. 

 

4. Communication skills: 

Communication skills are well developed both written and verbal. Plans are in place to 

learn Dutch for placement in Belgium. 

5. Other professional training (course work, teaching activity): Presently 

supervise MA in Social Work Student Placements in Ireland. Will also mark other student 

portfolios for their placements. 
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6. Anticipated networking opportunities   

  

Joined the four country PhD group through Social Work Education organisation.  

  

7. Other activities (community, etc) with professional relevance: 

Board Member of Co-operative Housing Organisation.  

 

Date & Signature of fellow:   Date & Signature of supervisor: 

    28th Sept 2021 

21 September 2021 

 

 

 






















































































