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Background:
Many commercial actors use a range of coordinated and
sophisticated strategies to protect business interests at the
expense of public health, for example: attacking and under-
mining legitimate science, intimidating and vilifying critics,
and framing and reframing discussion and debate. These
strategies can be thought of as a ‘Corporate Playbook’ that
spans numerous health and planet-harming industries. To
counter this Corporate Playbook and advance health and
wellbeing, public health actors need to develop, refine, and
modernize their own Public Health Playbook.
Methods:
This paper seeks to consolidate thinking around how public
health can counter and proactively minimize powerful

commercial influences. It draws on previous attempts to
develop approaches to counter commercial influence for
public health, sustainability, human rights and democracy,
and develops eight thematically grouped strategies.
Results:
We propose an initial eight strategies: 1) Expand the public
health workforce and coalitions; 2) Increase public sector
resources; 3) Link with and learn from social movements to
foster collective solidarity; 4) Protect public health advocates
from industry threats; 5) Develop and implement rigorous
conflict of interest safeguards; 6) Monitor and expose
corporate activities; 7) Debunk corporate arguments; and
8) Leverage diverse commercial interests.
Conclusions:
This set of strategies seeks to amplify inherent assets of the
public health community and create opportunities to explicitly
counter the Corporate Playbook. These strategies are not
exhaustive, and our aim is to provoke further discussion and
exploration on this topic. Moving forward, there is a need for
further work to develop a rigorously researched and tested
Public Health Playbook.
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Background:
The association between family-related life events (e.g., getting
married or having children) and unsustainable working life in
terms of unemployment, sickness absence and disability
pension (SA/DP) are rarely studied from a life-course
perspective although having public health importance. We
investigated trajectories of unsustainable working life, and the
associations between change in family-related life events and
unsustainable working life trajectories by controlling for
familial factors.
Methods:
This is a prospective cohort study of 37,867 Swedish twins
aged between 20-40 years on 31st December 1994. Data on
trajectories of annual unemployment, SA/DP, and a
combined measure of unsustainable working life months
was collected from the Swedish national registers. The
trajectories over a 23-year period were analysed by group-
based trajectory modelling. Associations of change in family-
related life events with trajectory groups in the whole sample
were estimated by multinomial logistic regression and in
discordant twin pairs (n = 4,647 pairs) with conditional
models.

Results:
Most participants had no or low levels of unemployment, SA/
DP or combined unsustainable working life during 1994-2016.
Individuals who were stably married or changed from being
single living without children to married living with children
had a decreased risk of unsustainable working life compared to
individuals with stable family-related life events. The risk of
unsustainable working life months over time was higher
among individuals who changed from married to single status
regardless of having children (range of HRs:1.31-4.44).
Conclusions:
Family-related life events such as maintaining the relationship
or getting married and having children decreases the risk of
unsustainable working life while divorce is a risk factor for
unsustainable working life. From a public health perspective,
actions to support family formation or life would consequently
promote a sustainable working life.
Key messages:
� Unsustainable working life was less likely among married

and among those who changed from single living without
children to married with children compared to those with
stable family life events.

� Individuals who changed from being married to divorced
status had an increased risk of unsustainable working life
over time and therefore being potentially an important
group for public health.
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Background:
Information on factors driving work disability trends helps to
evaluate the potential of interventions to improve the health
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